








Gender breakdown by grade 

The lower grades 1& 2 are predominantly female due to 87% of Grade 1 being cleaner roles. However it is noted that 
60% of the Grade 1 males are in cleaner posts (increase of 8% from 2008) which demonstrates the beginning of 
breaking down this area of occupational stereotyping.  

The higher female percentage in grades 2/3 is due to the predominance of mainly clerical /administrative type roles. 
Despite a reduction of 65 posts in Grade 2&3, there has been an increase of 6%of males and reduction of 6% of 
females. In numerical terms however males have decreased slightly.  

 At Grade 4 & 5 ICT roles and technician roles which are mainly occupied by men cause the percentage differences to 
narrow. Due to professional roles at Grades 6, 7 the numbers are fairly equally balanced in terms of gender. Grade 8 
which was equally balanced in 2008 now shows a 16% difference, but as numbers are small this has been caused by 
the increase of 3 males.

This is a preliminary  step towards  discharging our commitment to investigating areas of potential gender occupational 
stereotyping and stereotyping within roles as indicated in the 2006-09 Gender Equality Scheme. It is not possible to 
make external comparisons by grade within the sector due to the fact that each institution has developed their own 
grade structure within the nationally agreed pay spine. 
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The lower grades 1& 2 are predominantly female due to 87% of Grade 1 being cleaner roles. However it is noted that 60% of the Grade 1 males are in cleaner 

posts (increase of 8% from 2008) which demonstrates the beginning of breaking down this area of occupational stereotyping.   

The higher female percentage in grades 2/3 is due to the predominance of mainly clerical /administrative type roles. Despite a reduction of 65 posts in Grade 2&3, 

there has been an increase of 6%of males and reduction of 6% of females. In numerical terms however males have decreased slightly.   

 At Grade 4 & 5 ICT roles and technician roles which are mainly occupied by men cause the percentage differences to narrow. Due to professional roles at Grades 

6, 7 the numbers are fairly equally balanced in terms of gender. Grade 8 which was equally balanced in 2008 now shows a 16% difference, but as numbers are 

small this has been caused by the increase of 3 males. 
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Key points 
	�Workforce data does not show any significant differences to the  two previous years (1st August 2007&2008)•	

	�The breakdown of the workforce data by campus shows rates remain  in line with the geographic catchment •	
areas (2001 census data) and exceed the BME percentages  at 3 of the campuses

	�The workforce ethnicity unknown/information refused category slightly exceeds the  guidance level of 5%  •	

	�The report refers to over 300 atypical staff (student guides ,mentors ,invigilators, note-takers) and  consideration •	
will be given to their inclusion in terms of equality in the next report

	�Recruitment data continues to show women more successful in progressing through to appointment particularly •	
in AT&S recruitment.

	�Recruitment progression rates for, disability and age are generally consistent with application rates as are •	
ethnicity progression rates for academic posts. The pattern of BME application for support posts will continue 
to be analysed each year in terms of the decrease in progression rates shown in this year’s data.  

	Gender stereotyping continues to be a factor  in application rates •	

Further Development of the Statistical Framework 
Further work will include the following:

	The Equal Pay Audit planned for 2010 will provide a further set of equality data •	

	�The opportunity  in 2010 for staff to update  their status in relation to disability for monitoring purposes( •	
supported by the circulation of the staff protocol on declaring a disability ) aims to achieve  a more accurate 
picture of disability in the workforce

	�The development of the Single Equality Scheme and associated actions•	

	�Consideration should be given to widening advertising media  in terms of ethnicity and disability and to measures •	
to seek to reduce gender stereotype barriers

	�In order to reduce the not known equality  recruitment data it is proposed that a checklist be included in •	
application paperwork which will serve as a reminder to complete and return the EO monitoring form

Sheila Ross 

(Recruitment Data main collation –Julia Hawkins)  

Department of Human Resources 

February 2010
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