The Disability Discrimination Act 1995 has been amended by the Disability Discrimination Act 2005 to place a duty on all public sector authorities to promote disability equality. This duty will have a significant impact on the way in which all public services are run, and on improving the lives of disabled people. It is part of a new breed of legislation that will serve to ensure that all public bodies build disability equality into the way in which they carry out their business. 

At present disabled people do not have the same opportunities or choices as non-disabled people. Nor do they enjoy equal respect or full inclusion in society on an equal basis. The poverty, disadvantage and social exclusion experienced by many disabled people is not the inevitable result of their impairments or medical conditions, but instead stems from attitudinal and environmental barriers. 
This new legal duty means that public authorities, including higher education institutions, will need to actively look at ways of ensuring that disabled people are treated equally.
The Disability Discrimination Act 2005 now places a duty on all public authorities, when carrying out their functions, to have due regard to the need to:

· Promote equality of opportunity between disabled persons and other persons

· Eliminate discrimination that is unlawful under the Act

· Eliminate harassment of disabled persons that is related to their disabilities

· Promote positive attitudes towards disabled persons

· Encourage participation by disabled persons in public life; and 

· Take steps to take account of disabled persons’ disabilities, even where that involves treating disabled persons more favourably than other persons. 
There is a general duty which applies to all public authorities, and additional specific duties to support the public authorities in achieving the outcomes required by the general duty. The general duty will come into force on the 4th December 2006.

The general duty requires public authorities to adopt a proactive approach, mainstreaming disability equality into all decisions and activities

In successfully applying the duty, higher education providers will be able to ensure that disabled students are enabled to reach their potential by tackling the barriers to learning. 

The specific duties require the University to publish a Disability Equality Scheme every 3 years with the first scheme to be published no later than the 4th December 2006. The Disability Equality Scheme will outline how the University intends to meet the general duty 

Get Involved

At the heart of the Disability Equality Duty is the requirement to involve disabled people in producing the Disability Equality Scheme, including the action plan. Involving disabled people is not only a requirement of the duty but it should bring tremendous benefit in terms of expertise to the organisation. It is important to consider the full diversity of disabled people – in terms of the type of impairment and barriers people experience, as well as other equality issues such as ethnicity, age, gender, sexual orientation and religion or belief.

It is vital, in developing the scheme, that the University takes account of the views of disabled staff, students and also members of the public who use University services. The University hopes to ensure that the scheme reflects your views. Focus group discussions have already taken place with online consultation to follow to allow those who could not attend the focus groups to share their views. 
Please let us know your views and help to shape the Disability Equality Scheme
Help us to make a real, positive change to the lives of disabled people
For more information about the online consultation please contact the Special Needs service

Telephone:
0141 848 3518

Email: specialneeds@paisley.ac.uk 
For further information about the Disability Equality Duty you can contact:

Disability Rights Commission
Telephone:
08457 622 633
Textphone: 
08457 622 644

Fax:

08457 778 878
Email: 
enquiry@drc-gb.org
Skill

Telephone:
0800 328 5050
Textphone:
0800 068 2422

Fax:

0207 450 0650
Email: info@skill.org.uk 
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