
#CallItRacism

You just look like you’ve got a tan. 
Do you have hair under your hijab?
Do people eat insects in your country?
I just don’t see colour. 
I don’t think of you as black.
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SCOTTISH RACE PROJECT STEERING 
GROUP MATERIALS:
The Declaration; The Statement of Intent; The Campaign 

Section 
4 – E&D

The governing body must provide leadership in equality and diversity across all protected 
characteristics, assuming responsibility for the Institution’s strategy and policy on equality 
and diversity. This should not only ensure compliance with all relevant legislative and 
regulatory requirements but also actively promote and facilitate equality and diversity 
goals across the whole Institution. 

In addition, the governing body must monitor its own composition, establishing appropriate 
goals and policies regarding the balance and diversity of the members it appoints and 
regularly reviewing its performance against these goals and policies.

FE/HE completes The Declaration committing the setting to calling, challenging and 
changing racism.

Monitoring aspects are already part of PSED. Progress around changing composition and 
representation can be part of monitoring impact from localised work in adapting Steering 
Group materials from The Declaration, The Statement of Intent and The Campaign. 

Supports FE/HE meeting the ERHC ‘Universities Challenged’  Recommendation 9

Higher education leaders and governing bodies demonstrate leadership and accountability 
for embedding an inclusive culture across their institution.

32 The governing body is responsible for compliance with all relevant legislative and 
regulatory requirements relating to equality and diversity.

The governing body is expected to approve the Institution’s equality and diversity 
policy and to satisfy itself that relevant policies have been implemented throughout the 
Institution. The governing body is expected to receive an equality monitoring report at 
least annually. This report should include clear goals in relation to specified characteristics 
and actions taken towards achieving these goals.

Governing Bodies should have clear oversight of how FE/HE setting is progressing anti-
racism activities and where polices/procedures are located/owned as part of relevant 
area, not linked to an EDI function. This should be linked to The Statement of Intent. 

Governing Bodies should have an expectation that annual reporting includes adoption and 
implementation of Steering Group materials including progress/monitoring information. 

34 The governing body’s equality and diversity responsibilities should be included in the 
induction of new members. The need for additional training in matters of equality and 
diversity should be assessed as part of regular reviews of the development needs of 
governing body members (see Section 5).

Induction for all governing bodies should use materials from The Campaign. This material 
should be publically available as well as embedded into localised processes.

35 Having due regard to applicable law, best practice and the need for appropriate skills 
and experience, the governing body is expected to establish and regularly review 
appropriate goals and policies on equality and diversity with respect to the members it 
appoints. The governing body, through its nominations committee or equivalent, should 
take steps to open opportunity of membership to the widest possible range of well 
qualified potential members and to remove any unnecessary barriers to membership.

Progress around changing composition and representation can be part of monitoring 
impact from localised work in adapting Steering Group materials. Annual reporting should 
include an outline of activities to broaden representation and address structure challenges 
as outline in The Declaration and underpinning Statement of Intent. 

Localised actions in support of the PSED and/or other aligned activities should be 
transparent in demonstrating anti-racist outcomes.

#CallItRacism
Call it racism | Challenge racist behaviour | Change racist structures



Racism exists  
on our campuses  
and in our society.
Call it what it is  
and reject it in  
all its forms. 
We stand united  
against racism. 



#CallItRacism
Call it racism | Challenge racist behaviour | Change racist structures

Offensive questions, stereotypes and ‘jokes’ have a 
lasting impact on individuals, affecting their mental health, 

career progression and overall welfare at university. 
It’s time to stop sweeping these microaggressions under the rug. 

Call racism out for what it is and challenge unacceptable behaviour. 

It’s time to take a stand.

For further information email equality@uws.ac.uk or visit 
www.uws.ac.uk/equality-diversity-inclusion


