UWS EQUALITY IMPACT ASSESSMENT

Equality Impact Assessment

	Decision, Policy, or Practice
	

	Owner

	

	Who is affected?

Staff, Students, or both?
	

	Purpose of the Decision, Policy, or Practice


	

	Consultation and Evidence

What involvement and consultation has been done in relation to this decision, policy, or procedure and what were the results?


Identify what evidence is available and set it out a summary here. This includes data and evidence from involvement and consultation.





	






Does, or could, the decision, policy or practice have a negative or positive impact on people sharing the following protected characteristics? (Please tick relevant box)
	
	
	
	

	Characteristic
	Positive Impact
	Negative Impact
	Unknown

	Age
	☐	☐	☐
	Disability
	☐	☐	☐
	Gender Reassignment
	☐	☐	☐
	Marriage or Civil Partnership
	☐	☐	☐
	Pregnancy and Maternity
	☐	☐	☐
	Race
	☐	☐	☐
	Religion or Belief
	☐	☐	☐
	Sex
	☐	☐	☐
	Sexual Orientation
	☐	☐	☐
	Others which may include: care experienced
students, BSL users, military veterans’, asylum seekers, those living in poverty, those with caring responsibilities, those estranged from family.
	☐	☐	☐




	Please provide details of any negative impacts and how you will mitigate these

	



	Please provide details of any positive impacts

	



	In what way does, or could, the decision, policy or practice foster good relations
between people who share a protected characteristic and those who do not?

	


What is the outcome of the Equality Impact Assessment?
	Choose one of the below options and state the reason for this.
1.	Adjust the decision/policy.
2.	Continue with the decision/policy.
3.	Withdraw the decision/policy.
	





	Action Plan
Please summarise the actions you have taken or will take to mitigate any negative impacts of your decision, policy or practice.

	



	Monitoring and Review
Set out the arrangements for reviewing the actual impact of a decision or policy once it has been implemented

	



Please send your completed Equality Impact Assessment to equality@uws.ac.uk for the EDI Specialist to review and provide feedback. Once you have received this feedback, the EIA Owner should confirm final approval of the Equality Impact Assessment.
	This Equality Impact Assessment has been reviewed and approved

	EIA Owner signature
	

	Date
	

	EDI Specialist signature
	

	Date
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UWS EQUALITY IMPACT ASSESSMENT  

Equality Impact Assessment    

D e c i s i on ,   P o li cy,   o r  P r a ct i ce   

O w ner     

W h o   i s   a f fe c t e d ?     Staff, Students, or both?   

Pu r po s e   o f  t h e  D e c i s io n ,   Po li cy,   o r  P r a c t i ce       

C onsu l t a t i on   and   E v i dence     W ha t   i n v o l v e m ent   a n d   consu l t at i on   has   b e en   do n e  i n  r e l at i on   to   th i s   d ec i s i on,   po li cy,   or  p r oce d u r e   and  w hat  w e r e the  r esu l ts?       Ide n t i f y   w hat e v i dence   i s a v a il ab l e a n d set   i t  o ut   a su m m a r y   he r e.   Th i s   in c l udes   data   a n d  e v i d e nce  f ro m  i n v o l v e m e n t  a nd   consu l t at i on.               

   

